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By law, if you employ five or more people, you must conduct a risk assessment and record your significant findings. Assessing risk is just one part of the overall process used to control risks in your workplace.
You should: 
· Identify hazards
· Establish who might be harmed and how
· Evaluate and decide on precautions
· Record and share key findings
· Review regularly
We have started this template with a couple of hazards associated with lone working to help you get going!

	What are the hazards?

	Who might be harmed and how?

	What are you already doing?

	Do you need to do anything else to control this risk?

	Action by who?

	Action by when?

	Done


	Physical violence
	Staff may be harmed/killed by physical violence from members of the public and/or intruders. 
	Staff trained in conflict de-escalation techniques

	· Check training records to ensure all staff have received de-escalation training
· Issue staff with lone worker devices

	Training Manager 



Health & Safety Manager 
	ASAP




12/09/2019
	10/09/2019




27/09/2019

	Sudden illness
	Sudden onset of illness whilst employee is alone.
	· Staff have lone worker devices 
· Lone worker devices equipped with ‘man down’ functionality
	· Schedule routine medical checkups, especially for those with known medial conditions
· Ensure staff are taking adequate work breaks
	Human Resources



Shift Supervisor 
	Ongoing 




Ongoing
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